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Abstract
The increasing emphasis on international trade as a means for economic development led
nations across the globe to liberalize trade at the end of the 20th century. These policies were
especially prominent in Southeast Asia where the era transformed the region into one of the most
economically open in the world today. Along with policy and institutional contextualization, this
paper empirically examines the effects of Malaysia's 1990s free trade agreements with both
Romania and Chile on women’s employment. Using individual-level census data, state-level
employment data, and national-level export data, the work measures the effect that the free trade
agreements have on the likelihood of women’s employment between 1991-2000. There is
insufficient evidence in this work that these agreements had any effect on the likelihood of
women’s employment.

1

Introduction
The 1980s was a decade of significant trade liberalization throughout the global

economy. Technological revolution, free market-oriented trade policies, and changing needs of
workforce compositions contributed to the broader global integration of goods and services and
greater employment opportunities in the countries leading in these trends (Ozler, 2000). Though
this was before gender-economics became generally studied, questions of the social outcomes of
this era’s policies have been widely researched after-the-fact. There has been contention about
whether global trade liberalization managed to help women by increasing their labor force share
and employment outcomes or if they were excluded from the newly expanding economic
opportunities. Much of the previous literature from this time period yields an array of answers -from increasingly free market policies both helping or hurting the economic activities of women
in the formal sector. However, little research exists for the case of Malaysian women, specifically
with reference to the nation’s free trade agreements of the 1990s.
This paper seeks to determine if two of the six free trade agreements (FTAs) enacted in
the early 1990s affected Malaysian women’s employment likelihood by using individual and
state level data merged with national-level employment shares and exports to the
FTA-participating countries from the years 1991 and 2000. While women are known to have
taken significant roles in the export-oriented industries in Malaysia, this work explores the
specific relationship between two free trade agreements and their likelihood of employment. This
paper finds no evidence that, given the data used, women were more likely to be employed
because of the enactment of two of the bilateral FTAs from the early 1990s.

1.1

Trade and Development Theory
The theoretical benefits surrounding trade liberalization are simple. Countries are driven

to greater economic development through specialization in sectors where they hold comparative
advantage (Zi 2017). This theory, known as the Heckscher-Ohlin-Samuelson Model, asserts that
countries participating in trade will generally prioritize exporting goods that use their relatively
abundant factors more intensely than other, relatively un-abundant factors. Labor, then, is
typically theorized to shift toward the industries in which a nation has an advantage (Danby,
1998). From this, it is practical to assume a nation’s labor force may reallocate to and grow in
sectors most involved in trade, especially with increased demand from free trade agreements and
creating a need for employees within these relevant sectors (Menzes-Filho & Muendler, 2011).
In Southeast Asia, liberalized economic priorities are thought to have helped it to become
one of the most open economic regions in the world (Chandra, et al., 2010). Nations here have
long prioritized economic growth by orienting their policies and budgets to “improve the flows
of goods and services that are exported and imported across borders” (Chandra, et al., 2010).
This openness was perceived as vital for economic growth as nations like Malaysia have adopted
liberalized trade practices, whether bilaterally via FTAs or other economic partnerships or
multilaterally through organizations like the General Agreement on Tariffs and Trade (GATT)
(which would become the World Trade Organization [WTO] in 1995), the Association of
Southeast Asian Nations (ASEAN), or the Asia-Pacific Economic Cooperation (APEC). Though
it is fair to conclude that distinct groups have reaped varying benefits and losses from these
liberalization initiatives, men and women have certainly been affected differently by policies
enacted across Southeast Asia (Chandra, et al., 2010).

1.2

Gender and Trade Liberalization Literature
Specific questions of the “gendered impact of trade” have long been excluded from the

economic mainstream and studied closely only by small groups of gender-conscious economists
and women’s non-governmental organizations (Meyer, 2006). Exploring the complexities of
gender’s interaction with trade is vital to account for the different outcomes for men and women
in trade liberalizing nations, but it is often challenging to do so. Evidence provided by the
Organization for Economic Development and Cooperation (OECD) suggests that women are
more frequently employed in small and medium-sized enterprises which can be excluded from
trade data, creating an issue of “hidden” women in globalization metrics (“Trade and Gender”).
This lack of information and absence of gender-specific data reinforce bias against women with
reference to trade policy and illustrates the need for gender differentiated data and research.
It is generally accepted that trade openness in the aggregate bears beneficial effects for
economic growth (Yanikkaya, 2003). So, ideally, increased trade has the capacity to improve
women’s welfare through higher state and individual income and more jobs created which could
improve women’s labor market participation (Bussman, 2009). However, how free trade
agreements (FTAs) and general trade openness affects women’s employment in particular holds
answers that differ across states and industries. The exploration of this is made more difficult by
lack of disaggregated data for men and women’s labor activities and the dual role many women
hold in both paid and unpaid settings in the formal and informal economic sectors (Ventura-Dias,
2010). However, generally, there is thought to be a positive relationship between trade
liberalization and women’s workforce participation (Joekes, 1999).
In a broader exploration of the relationship between women’s rights and globalization, a
long-held theory declares that gender discrimination cannot withstand the increasing competition

that emerges with globalization. One paper, using industry-specific wage gap data to compare
concentrated and competitive manufacturing industries between 1976 and 1993, determined that
increased competition due to trade in the timeframe contributed to relative increases in female
wages earned. Thus, supporting the idea that trade may reduce gender discrimination and benefit
women (Black & Brainerd, 2002).
A study based on Turkey utilized plant-level data to explore how the 1983-1985
export-motivated industrialization affected female share of employment in these
manufacturing-intensive industries (Ozler, 2000). The results supported the notion that the
effects of trade openness is even stronger where workers are employed in lower skilled positions.
This makes sense, as the industries most demanded for exporting countries, like manufacturing,
seek lower-skilled workers through which to meet the growing export needs.
In a study of Chile, where female labor participation is relatively low, it was predicted
that women would be incorporated into the formal sectors of the economy with the enactment of
free trade agreements. Chilean women’s employment is concentrated primarily in household
services, social and community services, and textiles and clothing and are extremely susceptible
to challenging market conditions like high unemployment and wage discrepancies. From the
models incorporated in the paper, it was determined that Chile’s FTA with the United States led
to lower tariffs in the export agriculture industry and a general positive outcome for women’s
total employment share. In the textile industry, however, empirical and qualitative studies yielded
uncertain results for the impact on women in the labor force supporting the need for greater
availability for gender-disaggregated information (Frohman & Romaguera 1998).
Previous research conducted by the World Bank about Southeast Asia specifically has
yielded positive conclusions for women’s employment where nations liberalized trade. Though

this work explores data from 1970 to 1995 in Indonesia, Malaysia, and Singapore, female share
of the labor force grew significantly from between 26%-31% in 1970 to 37%-40%. It is worth
noting that these nations, to staff their export-oriented industries requiring “relatively unskilled,
but generally literate” workers, crafted programs to help basic education levels particularly for
women and girls (Shepherd & Stone, 2017). It was not simply trade liberalization alone which
seemingly brought women into employment, but increased empowerment through education and
other human capital investments, begging the question of the impact of FTAs or other growth
mechanisms like education attainment for women’s employment.

2

Background
For Malaysian women, the 1990s was a decade of significant efforts toward increased

gender parity. To understand how this progression has been made possible, it is important to
explore strides made since Malaysia’s independence in 1957 and the policy created to help
women across the country along with racial makeup of the nation. Three primary racial groups of
Malay, Chinese, and Indian categorize the majority of the population. Malaysia’s government,
motivated by increasing the economic status of the Malay community and reduction of the
income inequality between races rooted in colonization-era policies, practices affirmative action
currently to employ the Malay community in public sector work (Garcia, Marisa, et al. 2015 &
Ali, 2016). Race and ethnic identities continue to play an important role in the experiences of
women across Malaysia, so it is important to bear this in mind as the labor landscape is being
explored.

2.1

Review of the Women’s Rights in Malaysia
During the 1980s and 1990s, women were being represented more broadly in the

Malaysian government in high leadership positions. The first female judge as well as the first

few female Secretary-Generals of Education and Ministries were appointed in this era. Though
this was before the Ministry of Women, Family, and Community Development was created in
2001 to specifically advocate for and look into issues affecting women and families, these
appointments were significant strides in women’s representation at the time (“THE STATUS,”
2010). A crucial turning point for women’s rights, however, was Malaysia’s 1995 ratification of
the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW).
This convention was introduced by the United Nations (UN) in 1979 and signatories were
implored to establish legal protections to prevent discrimation against women, establish public
institutions through which to protect women, and ensure elimination of all acts of discrimination
against women by any person or organization (“Convention”). Though it would take six years
after Malaysia ratified the UN Convention for them to incorporate its tenets into the Malaysian
Federal Constitution, it resulted in Article 8(2) which provides safeguards and human rights
which Malaysian women were seeking. Beyond just the Constitution, Malaysia also had to revise
several laws and policies to ensure private and societal fairness was upheld to eliminate
discrimination against women (“THE STATUS,” 2010).
The first major intersection of women’s rights and economic equity policy was
introduced nationally as one of the Malaysian Plans. Beginning in 1966 and extending to 1970,
the first several of these plans were intended to advance the entirety of the nation via strategic
development and economic growth-focused policy (“FIRST MALAYSIA”). Since then, ten
additional plans have been enacted and adapted to the needs of Malaysia by keeping updating
their economic focus yet also beginning to incorporate more language related to social needs and
disparities. The Sixth Malaysian Plan (1991-1995) was the first to significantly address
Malaysian gender disparity issues as it undertook the goals of the National Vision Policy on

Women NPW) in 1989. These objectives included the integration of women into national
development in order to improve literacy rates, raise quality of life, reduce poverty, and ensure a
more prosperous nation (Doraisam, 2005). Though the Sixth Malaysia Plan recognized that
women were a vital economic resource, it noted constraints such as:
● competing responsibilities of family and career,
● gender differences in schools translating to occupational differentiation limiting women’s
adaptability in the labor market,
● societal norms and prejudices against women in the labor market and daily life,
● financial dependence on husbands creating greater risks for women of domestic abuse,
leading to less skills and thus preventing of them from securing alternative income
sources,
● perception of women as “secondary earners” rather than co-earners leading
● income-generating programs to reinforce the roles of women as ones within the
household,
● lack of significant management training along with an absence of professionalism,
as the inhibitors of women’s involvement in economic activities seen most significantly
throughout Malaysia (Sixth Malaysia Plan, 1990-1995). So, the early 1990s in Malaysia was met
with not just trade liberalization, but the onset of policy acknowledging and funding efforts to
promote women’s equity both economically and socially.

2.2

Review of the Labor Market
Malaysia’s women’s labor force participation had been increasing since Malaysian

independence, moving from the range of 30%-40% in the 1960s-1970s before stagnating in the
mid-40% range throughout the 1980s, 1990s, and early 2000s as shown in Figure 1.

Figure 1
(Data Source: Malaysian Ministry of Statistics)
Generally, women in Malaysia do not conform to the same gender roles as may be seen
elsewhere. Though women are primarily responsible for much of the familial duties like
childcare, they tend to work in the traditional “blue-collar” and “manual labor” sectors. This
includes the manufacturing realm as is seen in Figure 2.

Figure 2
(Ahmad, 1998)
Because of the involvement of women in the export-oriented manufacturing sector, they are
considered to have been significant drivers of Malaysia’ economic growth (Garcia, Marisa, et al.
2015). However, this paper seeks to determine exactly how much of this can be attributed to the
FTAs specifically, not other occurrences which led to economic growth and increased
employment outcomes. Malaysian trade, which is heavily reliant upon its manufacturing and
“blue collar” sectors, is cited significantly as helping to solidify the role of women in the labor
force starting in the late 1980s (Garcia, Marisa, et al. 2015).
Though they play vital roles in the export-oriented economy of Malaysia, the Malaysian
Government publicized their women workers as a means to attract foreign investment throughout
the 1970s to spur economic growth. They were represented as a malleable workforce with the

ability to mold to any needs of Malaysia’s industrialization and incoming industries (Ng, et al.,
2006).
It is worth noting that results in this paper may be biased by the significant financial
strain that hindered the economic vitality of both Malaysia and its neighbors in the late 1990s.
Starting in 1997, the events that would later be described as the Asian Financial Crisis grappled
the Malaysian economy as well as that of their neighbors’ over the next few years. Simply put,
the newly liberalized economies of Southeast Asia were experiencing high capital flows into the
region with a lack of information regarding the risks for both borrowers and lenders (Akyüz,
2000). The region became increasingly vulnerable with deregulation, weak institutional
frameworks, and capital account regulation eventually leading to the Thai Baht plunging in value
leading the way for other currencies, stocks, and asset values to decrease drastically. This all
culminated in a massive recession across the region (“Asian Financial Crisis”).

2.3 Malaysian Trade Liberalization
The mid-1990s in Southeast Asia -- often regarded as the “East Asian Miracle” by the
World Bank -- characterized a period of rapid economic expansion in Malaysia and its regional
neighbors (Okamoto 1994). This was largely thanks to significant tariff cuts as well as the end of
quantitative import restrictions from the 1980s. By the early 1990s, Prime Minister Mahathir
Mohamad introduced the Vision 2020 policy in which the nation was to become fully developed
by 2020 (Athukorala, 2005). To get there, the plan introduces industrial upgrading incentives and
the improvement of manufacturing sectors and domestic linkages which reoriented the economy
toward private-sector focused growth as a tenet for the country’s development strategy overall
(Athukorala, 2005).

Because of both the trade liberalization and the emphasis on industrial upgrades in the
early 1990s, manufacturing boomed in the region as a component of both GDP and total exports.
From 1980 to 1997, manufacturing grew as a share of GDP from 13.3% to 30% while
manufactured goods increased from 12% of total exports to 81% in those same year (Kanapathy,
2001). Southeast Asian Nations overall grew rapidly as they transitioned to the export-oriented
economies global supply chains still rely heavily upon today (Okamoto 1994). As Malaysia
began to promote exports as a means of economic growth, bilateral policy became a key
component of their economic policy. Free trade agreements (FTAs), one such component of this,
were signed with various partners across the world as seen in Figure 3 below.

Figure 3
(Source: World Bank WITS Database)
Two of the six trade agreements from the early 1990s, sourced from a government report for the
General Agreement on Tariffs and Trade (former World Trade Organization), were selected for
this paper because they were enacted early in the decade and (“Trade Policy,” 1993). Little
information exists for the nature of these trade relationships, however, export data is telling for
the industries Malaysia exported most to these FTA partners and thus the relationships were
assumed from this available data.

3

Description of the Data
This work utilizes data from a myriad of sources in order to yield a set spanning

1991-2000 incorporating individual level data, state level employment shares by industry, and
national level, yet industry aggregated, exports to FTA-involved countries.
To look at individual effects of the FTAs, Integrated Public Use Microdata Series
(IPUMS) Census Data were utilized from surveys in 1991 and 2000 which provided 783,192
observations. This research is only considering working age persons, so people aged 0-15 were
dropped from the data as well as those over sixty years of age, to account for those both too
young and generally too old to be working for the sake of this study.

Table 1:
Summary Statistics
State level data on employment, including women’s share of total labor force and
industry-specific shares of the labor force, came from the Malaysian Ministry of Statistics Time

Series Data. Using the IPUMS state identifying numbers, the state level employment values by
industry and total labor force by gender were merged into individual observations. Given
Malaysia’s dependence on its manufacturing for its exports, the variations in state employment of
manufacturing was especially interesting to examine. Figure 4 depicts the variation in intensity
of manufacturing as a share of a state’s total employment across Peninsular and East Malaysia in
the year 1990. Penang, Johor, and Selangor, the states shaded the darkest green in Figure 4, each
clearly have significantly higher shares of employment in the manufacturing sectors than some
of their neighboring states.

Figure 4
(Data Source: Malaysian Ministry of Statistics)
Export data was utilized from the World Bank’s World Integrated Trade Solution (WITS)
Database which provided the national-level real Malaysian export values to the world and
individual countries aggregated by product-type. The growth in exports from Malaysia before
and after the free trade agreements were signed can be seen in Figure 5.

Figure 5
(Source: World Bank WITS Database)
This source also provided the values necessary to determine which industries were most
involved with each FTA as denoted in Figure 3. From Figure 5, it is clear Romania and Chile
each experienced the most significant increase in Malaysian exports from 1990 to 2000 versus
the other nations assessed. Because of the distinct relevance of these two relationships versus
Venezuela, Argentina, Vietnam, and Tunisia as is seen in Figure 5, this work will only consider
the Chilean and Romanian FTAs and trade relationships with Malaysia as the greater variation in
export amounts between the years allow for a higher likelihood of finding significant results.
All thirteen Malaysian states are considered in this work. The federal territories (W.P.) of
Kuala Lumpur and Labuan are included in the respective states in which they are geographically
contained which are Selangor and Sabah respectively. The additional federal territory which
currently exists, Putrajaya, was not established until 1995 and is excluded from this study. While
this research could have benefited from state-level export data, these values are not available

publicly and thus proxy values were estimated from available state level shares of industry
employment and national level export data.

4

Description of the Model
To compare the two FTAs’ effects on the likelihood of Malaysian women’s employment,

the model utilizes proxy variables for each of the FTAs as well as additional controls for those
who are ethnically Malay and citizens at the time of the census survey as factors that may affect
employment to attempt to tease out the specific relationship between these FTAs and
employment likelihood. A high dimension fixed effects model (command reghdfe in Stata) was
utilized across the estimations to allow for multiple fixed effects in the model across both
individual states and years. Additionally, the regression accounts for varying weights of
interviews if they represent more than one individual throughout the IPUMS data.
The primary variable being assessed is the proxy of state level export data shown in the
linear probability model which is:

Employmentit = β0 + β1ln(Xt*Shi +1)it + dMalit + dCitit + αi + γt+ εit
where Employmentit is a dummy dependent variable is equal to one if an individual in state i
employed at time t. The coefficient of interest, ln(Xt*Shi+1)it, is the natural log of the share of
Malaysian employment in a particular industry or industries relevant to the FTA in a Malaysian
state multiplied by the real, industry-specific export values from Malaysia1 to the FTA country
plus one. These variables are specified individually for Romania and Chile in separate

1

Due to limited information available about the industrial priorities of Malaysia’s FTAs with both Romania and
Chile, their relationship was assumed via which industries had the highest export values from Malaysia to the FTA
nations between 1991 and 2000. To Romania, Malaysia exported Food Products, Plastic/Rubber, and Wood
primarily, so shares of Malaysia’s manufacturing and agricultural employment were interacted with the exports of
Food Products, Plastic/Rubber, and Wood for the proxy. To Chile, Malaysia primarily exported
Machinery/Electronics, so those exports were interacted with the share of Malaysian employment in manufacturing
to create the proxy.

regressions. These natural logs act as the proxy for state level exports, which were unable to be
located for this work’s data. This coefficient of interest can be interpreted as the change in
probability of an individual being employed due to a percent increase in exports of a particular
FTA.
To control for the effects of certain demographics on employment likelihood, the model
includes two dummy variables derived from the data available. dMali is a dummy variable which
is denoted as a one where a respondent identifies their ethnicity as Malay in a particular state i
during specific year t. dCitit is a citizenship dummy equal to one if an individual census
respondent was a citizen in a particular state i during specific year t. Each of these could
theoretically have bearing on employment outcomes and thus were included in the specification.

εit is the error term which is robust to serial correlation. The standard errors are clustered at the
state level to account for potential heteroskedasticity and any possible serial correlation. αi
represents state fixed effects which controls for any unobserved heterogeneities across states that
are constant over time. γt serves as the representation of time fixed effects to account for
nation-wide changes in employment that are constant across all states and vary over time.
Regressions were run for each agreements separately due to the strong correlation of .92
found between the ln(Xt*Shi +1)it for the Chilean and Romanian FTAs. This is likely because a
common and most affected industry, manufacturing, was demanded by both FTAs and included
when calculating each FTA’s proxy variable. When both variables were run in the same
estimation, one FTA proxy was estimated to be negative due to the high level of correlation, so
the two were separated to remove as much bias as possible within the scope of the model.
Four regressions were run for each agreement to separate groups by age groups and
gender. The isolation of ages into two groups was carried to account for potential variation for

employment likelihood for younger job seekers with less experience or who are recent graduates
versus older, and likely more experienced, adults. Each group may face the potential impacts of
FTAs differently depending on the industries demanded which supported by previous research
where worker skill level was a significant determinant of the effects of FTAs and broader
liberalization on an individual’s employment (Ventura-Dias, 2010 & Meyer, 2006). Younger
adults looking for early career employment with more limited experience could be more
employable in much of the lower skilled work demanded by the export-oriented manufacturing
sector and therefore affected more. Older adults, however, with more robust experience could
experience less of a change in employment likelihood. The models also specified gender to
compare the outcomes of men and women, which works to answer the defining question of this
work.

5

Results and Analysis

Table 2:
Regression Output for Romania’s FTA
Table 2 reveals the estimates from the model’s output with specifications made for both
ages and gender for Malaysia's FTA with Romania. The Log Romania FTA Proxy, which is the
variable of interest, is estimated to be small and positive yet statistically insignificant across all
four specifications. Meaning, the scope of the model was inadequate to estimate any sort of
significant relationship between changes in Malaysia's exports and employment likelihood. This
was the case for the Chilean FTA proxy as well, which is represented in Table 3 below.

Table 3:
Regression Output for Chile’s FTA
Overall, each regression found statistically insignificant results for the effects of each
FTA on employment likelihood across age groups and genders. Meaning, a percentage increase
in exports to either Chile or Romania is expected to have no significant effects on the likelihood
of an individual’s employment regardless of age range or gender according to this model. This
was generally unexpected, as previous literature has found significant effects on women’s labor
outcomes from the enactment of broad trade liberalization (Bussman, 2009, & Ventura-Dias,
2010 ). These other works have found evidence of women having increased employment shares,
growth in female labor force participation, industry specific wage increases for women, and
general growth in the proportion of women as employees in particular industries. However, the
insignificant results could be attributed to a myriad of unaccounted for variables. Workers may

have reallocated toward particular industries demanded by trade, therefore they did not move
from unemployed to employed and would not be accounted for in this model. There is also the
notion of extensive versus intensive margin. Meaning employed people may have merely taken
on more hours or became full time workers, increasing their intensive margins, versus moving
into the labor force or employment completely which would alter their extensive margin and be
more likely to be captured in this model. To account for this, this paper should have included
data for factors like changes in weekly hours worked and income amounts. These insignificant
results could also be attributed to lack of within and across state variation in exports due to the
lack of available state-specific export data. Other literature will use higher quality measures of
trade openness (tariff levels, trade as a proportion of GDP, etc.) along with industry level exports,
wages, and employment demographics from which to precisely estimate the effects of trade on
women’s labor outcomes.
The results of the Asian Financial crisis led to 85,000+ Malaysian jobs being lost which
could account for the lack of statistically significant outcomes of FTA enactment on employment
likelihood and the negative coefficients of the citizen variable as people were simply less likely
to be employed overall given the crisis (Heong, 2009). While the model controls for year and
state fixed effects (FE), employment loss from the financial crisis would likely not be mitigated
by these state FEs as they are only able to account for the crisis’ effects if they were constant
across states. With varying intensities of industry and employment across states, each was likely
affected by the crisis differently and not experienced the constant changes for which the FEs
would have accounted.

6

Future Considerations
Overall, these conclusions present no significant evidence that this model was able to

discern a relationship between employment likelihood and the enactment of the free trade
agreements. The scope of this paper was extremely limited and was unable to account for
significant factors that would have the capacity to influence employment likelihood. Muddied by
a lack of data, like state specific export totals, wage averages by industry and gender, industry
specific gender employment totals, and no census data between the FTA enactment and the 1997
financial crisis, the scope of this paper was too limited to answer significant questions about
women’s employment outcomes and likelihood. Future work could benefit from more data and
significantly more robust controls through which to account for situations like the financial crisis
as well as other variables which would help to account for employment likelihood. To make this
work more significant, factors such as wages by gender and industry, tariff rates, multilateral
economic partnerships, and a myriad of others would allow the paper to assess much more than
employment likelihood, but women’s general wellbeing and empowerment after broader trade
liberalization efforts. Literature asking exploring similar concepts measures variables such as
trade openness (trade as a proportion of GDP) and fertility rates to determine more than just
employment likelihood for women like this paper, but general empowerment via measuring
trade’s impact on school enrollment, total female share of the labor force, sectoral distribution of
female employment, and other proxies for well-being.
If gender aggregated industry data were available, it would be interesting to see how
women were affected by the FTAs and other mechanisms for liberalization in export-heavy
industries like manufacturing. Previous literature has found significant results specifically for
women as a share of manufacturing employees, both positive and negative, with the onset of

more open trade practices (Bussman, 2009, & Ventura-Dias, 2010). By specifically exploring
both export-heavy and non-export heavy industries to examine if their female shares of
employment shifted would allow researchers to better determine the specific relationships
between trade and women’s labor outcomes.
Particularly in Southeast Asia, the International Institute for Sustainable Development
(IISD) released a study on Southeast Asian trade policy and gender which theorized that it is still
uncommon even today for trade policy to be pursued based on gender considerations. The
perception that trade agreements and liberalization generally affect people regardless of
demographics is prevalent amongst most policymakers. The same study noted that governments
in the region are known to consult with industries of interest regarding certain export policies,
without considering gender implications of trade which have been known to “undermine the
livelihoods and well-being of women” because of their often “disadvantaged social status”
making trade policies diminishing of state’s capacity to “protect promote, and fulfill the
economic and social rights of women” (Chandra, Alexander, et al., 2010). Bearing this in mind,
future research on the matter should conduct broader studies to compare both gender-conscious
and non-gender-conscious trade policies and agreements to determine if there is a difference for
the outcomes of women based on the language and considerations of the policies. From there,
nations would strategically be able to account for gender and ensure greater parity for women
with economic growth efforts.
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